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O Written communications pursuant to Rule 425 under the Securities Act (17 CFR 230.425)
O Soliciting material pursuant to Rule 14a-12 under the Exchange Act (17 CFR 240.14a-12)
O Pre-commencement communications pursuant to Rule 14d-2(b) under the Exchange Act (17 CFR 240.14d-2(b))

O Pre-commencement communications pursuant to Rule 13e-4(c) under the Exchange Act (17 CFR 240.13e-4(c))




Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

e) On February 3,2010, the Compensation Committee of the Board of Directors (“Compensation Committee”) approved the following 2010 base salaries for
certain of our named executive officers: Gil C. Tily, Executive Vice President, Chief Administrative Officer and General Counsel — $550,000; and Joanne
Solomon, Executive Vice President and Chief Financial Officer — $410,000. The Compensation Committee also approved the 2010 bonus targets for
Mr. Tily and Ms. Solomon under the 2007 Executive Incentive Bonus Plan (“Executive Bonus Plan”), a copy of which was previously filed with the
Securities and Exchange Commission (“SEC”). Mr. Tily’s target bonus for 2010 will be 75% of his base salary and Ms. Solomon’s target bonus for 2010
will be 85% of her base salary.

On February 3,2010, the Compensation Committee also approved the 2010 performance criteria for the payment of bonuses under the Executive Bonus
Plan for our named executive officers. The performance criteria are based on: (i) revenue growth, (ii) gross margin, (iii) return on invested capital and
(iv) customer satisfaction. Actual bonuses payable under the Executive Bonus Plan for 2010, if any, will depend on the extent to which our actual
performance meets, exceeds or falls short of the performance criteria.

On February 3,2010, the Compensation Committee also approved restricted stock awards to the following named executive officers: Kenneth T. Joyce —
40,000 shares; Gil C. Tily — 25,000 shares; and Joanne Solomon — 20,000 shares. The shares were awarded under the 2007 Equity Incentive Plan, a copy
of which was previously filed with the SEC. The shares will vest (subject to the executives’ continued employment) as follows: 25% of the shares will vest
on the first anniversary of the grant date, and 1/48th of the shares will vest monthly thereafter, such that 100% of the shares will become vested on the
fourth anniversary of the award date.
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SIGNATURES

Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Date: February 9,2010 Amkor Technology, Inc.

/s/ Joanne Solomon
Joanne Solomon
Executive Vice President and Chief Financial Officer
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