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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain
Officers.

(e) On April 21,2007, the Compensation Committee (the “Committee”) of the Board of Directors of Amkor Technology, Inc. adopted the 2007 Executive
Bonus Plan (the “Bonus Plan”) and annual base salary levels for our executive officers.

The Committee approved specific corporate performance goals and associated target bonus amounts for each executive officer under the Bonus Plan. The
target bonus amounts are based on the attainment of (i) gross profit goals (weighted at 50%), (ii) pre-tax income goals (weighted at 20%) and (iii) individual
performance, as determined by management at its discretion (weighted at 30%) (collectively the “Bonus Goals”). Actual bonuses payable for 2007, if any,
will depend on the extent to which our actual performance meets, exceeds or falls short of the Bonus Goals approved by the Compensation Committee. If we
fail to achieve the Bonus Goals, the Bonus Plan provides that management, in its discretion, may award up to 50% of the individual performance portion of
the target bonus amounts.

The Committee also approved the 2007 annual base salaries for our executive officers.

The following table sets forth for each named executive officer: (i) base salary as of May 1,2007, and (ii) 2007 target bonus under the Bonus Plan.

2007 Salary 2007 Target Bonus

Name (effective as of May 1, 2007) under Bonus Plan
James J. Kim

Chairman and Chief Executive Officer $ 1,000,000 $ 1,250,000
Oleg Khaykin

Executive Vice President and Chief Operating Officer 550,000 550,000
Kenneth T. Joyce

Executive Vice President and Chief Financial Officer 400,000 340,000
KyuHyun Kim

President of Amkor Technology Korea and Head of Worldwide Manufacturing Operations 435,000 350,000
James M. Fusaro

Corporate Vice President 375,000 275,000
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SIGNATURES
Pursuant to the requirements of the Securities Exchange Act of 1934, the registrant has caused this report to be signed on its behalf by the undersigned
hereunto duly authorized.

Date: April 25,2007 Amkor Technology, Inc.

/s/ Kenneth T. Joyce
Kenneth T. Joyce
Executive Vice President and Chief Financial Officer

3-



	8-K (AMKOR TECHNOLOGY, INC.) (April 26, 2007)
	8-K - 8-K
	Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of Certain Officers.
	SIGNATURES



